
Convent Primary School, Newport

Anti-Bullying Policy

L. ln accordance with the requirements of the Education (Welfare) Act 2000 and the code of

behaviour guidelines issued by the NEWB, the Board of Management of Convent Primary school has

adopted the following anti-bullying policy within the framework of the school's overall code of

behaviour. This policy fully complies with the requirements of the Anti-Bullying Procedures for

Primary and Post-Primary Schools which were published in September 2013.

2. The Board of Management recognises the very serious nature of bullying and the negative impact

that it can have on the lives of pupils and is therefore fully committed to the following key principles

of best practice in preventing and tackling bullying behaviour:

(a) A positive school culture and climate which

is welcoming of difference and diversity and is based on inclusivity;a

encourages pupils to disclose and discuss incidents of bullying behaviour in a non-

threatening environment; and

o promot€s respectful relationships across the school community;

(b) Effective leadership

(c) A school-wide approach

(d) A shared understanding of what bullying is and its impact

(e) lmplementation of education and prevention strategies (including awareness raising measures)

that-

o build empathy, respect and resilience in pupils; and

o explicitly address the issues of cyber-bullying and identity-based bullying including in par-

ticular, homophobic and transphobic bullying;

o effective supervision and monitoring of pupils;

(f) Effective supervision and monitoring of pupils

(g) Supports for staff

(h) Consistent recording, investigation and follow up of bullying behaviour (including use of

established intervention strategies); and

(i) On-going evaluation of the effectiveness of the anti-bullying policy.

a
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3' ln accordance with the Anti-Bultying Procedures for Primary and post-primary schools bullying is
defined as follows:

Bullying is unwanted negative behaviour, verbal, psychological or physical conducted, by an
individual or group against another person (or persons) and which is repeated over time.

The following types of bullying behaviour are included in the definition of bullying:

o deliberate exclusion, malicious gossip and other forms of relational bullying,

. cyber-bullying and

o identity-based bullying such as homophobic bullying, racist bullying, bullying based on a per-
son's membership of the Traveller community and bullying of those with disabilities or spe-
cial educational needs,

lsolated or once-off incidents of intentional negative behaviour, including a once-off offensive or
hurtful text message or other private messaging, do not fallwithin the definition of bullying and
should be dealt with, as appropriate, in accordance with the school,s code of behaviour.

However, in the context of this policy, placing a once-off offensive or hurtful public message, image
or statement on a social network site or other public forum where that message, image or statement
can be viewed and/or repeated by other people will be regarded as bullying behaviour.

Negative behaviour that does not meet this definition of bullying will be dealt with in accordance
with the school's code of behaviour.

Additional information on different types of bullying is set out in section z af the Anti-Bultying
Procedures for Primory and post-primory Schools.

The list of examples below is non exh
their own circumstances.

austive, and schools may wish to add behaviours which reflect

Examples of bullying behaviours

Harassment based on any of the nine grounds
islation e.g. sexual harassment, homophobic b
ing etc.
Physical aggression !a :,it . : p,-;rir; ,h:. , ... -;ir puli.ng e:c
Damage to property
Name calling
Slagging

The production, display or circulation of written words, pictures
or other materials aimed at intimidating another person
Offensive graffiti
Extortion
lntimidation
lnsulting or offensive gestures
The "look"
lnvasion of personal space
Exclusion

a

a

a

a

a

a

a

a

a

a

a

a

a

a

of the types listed.A combination of a

in the equality leg-
ullying, racist bully-

General behaviours
which apply to all
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This involves manipulating relationships as a means of bullying. Behaviours

include:
. Malicious gossip
r lsolation & exclusion
o lgnoring
. Excluding from the group
. Taking someone's friends away
. "Bitching"

Relational

Discrimination, prejudice, comments or insults about colour, na-

tionality, culture, social class, religious beliefs, ethnic or traveller
background
Exclusion on the basis of any of the above

a

a

Race, nationality, ethnic
background and
membership of the
Traveller community

Spreading rumours about a person's sexual orientation
Taunting a person of a different sexual orientation
Name calling e.g. Gay, queer, lesbian...used in a derogatory man-
ner
Physical intimidation or attacks
Threats

a

a

a

a

O

Homophobic and
Transgender

ldentity Based Behaviours
lncluding any of the nine discriminatory grounds mentioned in Equality Legislation (gender including

transgender, civil status, family status, sexual orientation, religion, age, disability, race and member-

ship of the Traveller community).

Denigration: Spreading rumors, lies or gossip to hurt a person's
reputation
Harassment: Continually sending vicious, mean or disturbing
messages to an individual
lmpersonation: Posting offensive or aggressive messages under
another person's name
Flaming: Using inflammatory or vulgar words to provoke an

online fight
Trickery: Fooling someone into sharing personal information
which you then post online
Outing: Posting or sharing confidential or compromising infor-
mation or images

Exclusion: Purposefully excluding someone from an online group

Cyber stalking: Ongoing harassment and denigration that causes

a person considerable fear for his/her safety

Silent telephone/mobile phone call
Abusive telephone/mobile phone calls

Abusive text messages

Abusive email
Abusive communication on social networks e.g. Face-

book/Ask.fm/ Twitter/You Tube or on games consoles

Abusive website comments/Blogs/Pictu res

Abusive posts on any form of communication technology

a

a

a

a

a

a

a

a

a

a

a

Cyber

3



Taunting others because of their disability or learning needs
Taking advantage of some pupirs' vurnerabirities and rimited capacity
to recognise and defend themselves against bullying
Taking advantage of some pupirs' vurnerabirities and rimited capacity
to understand social situations and social cues.
Mimicking a person's disability
Setting others up for ridicule

a

a

a

a

a

a

Name callingSpecial Educational
Needs,
Disability

me or inappropriate sexual comments or touching
Harassment

a

a

UnwelcoSexual

a

a

a

a

Spreading rumours
Breaking confidence
Talking loud enough so that the victim can hear
The "look"

4' The relevant teacher(s) for investigating and dealing with bullying is (are) as follows: (see section
6.8 of the Anti-Bullying procedures for primary and post-primary schools):

Refer to section 5.8.3. and 6.8.4 in the procedures.

-:his.:^oc ..-.

Any teacher may act as a rerevant teacher if circumstances warrant it.

5' The education and prevention strategies (including strategies specifically aimed at cyber-
bullying, homophobic and transphobic bullying) that will be used Ly the school are as follows (see
section 6.5 of the Anti-Bullying procedures for primory and post-primary schools):

Education and prevention strategies
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School-wide approach
r We take a school-wrde approach to the fostering cf respect for all rnembers or the ,cnool

communrty and hrgnrrghtrng the unacceptabrlrt.l- of bullying behavrour. Pupils will be provrd-

ed with opponunrtre> to develop a posrtrve sense of self-worth thrcugh formaiand .nformal

rnteractronS w,th s:af{ parents and others.
o Whole staff professional development on bullyrne has been delrvered and we *ill :cntrnue

to ensure that all staff develops an awareness of what bullying is, how it impacts on pupils'

lives and the need to respond to it-prevention and intervention.
e Professional development with specific focus on the training of the relevant teacher(s)

o School wide awareness raising and training on all aspects of bullying, to include pupils, par-

ent(s)/guardian(s) and the wider school community. The school accesses trD:riltrarn'ng for
pa'ents cn iniernel safety and cvber bull','rnl fron'fVrcrosoft Drofe.sronals, and en:aie:
wrt:r the Garca SP.'lE crogramme.

o Supervision and monitoring on a rota basrs of classrooms, corridors, school grounds, school

tours and extra- curricular activities. Non-teaching and ancillary staffwill be encouraged to
be vigilant and report issues to relevant teachers. Supervision will also apply to monitoring

student use of communication technology within the school :nd ir::'nel use'

o lnvolvement of the student council in contributing to a safe school environment e.g. '\ e

ta.e a :J-ope'at'.e earntng strateg't for or:nicl,nt .eading :r:erai, ca)ad c' I B,ll.
s\::en'r :nd : lh,':'=^ reiping Chrldrer s,s:.- r:ne ,arC ^ne'ec, :lde'5t-:.n:: ^= p

vc-rgcr 0€€': \": : >o use the Coo' Ca'r ;16 i3rigcled P16;r;m-'g fgr Sgr:; r$ :: j

e5:iem
o The school's anti-bullying policy is prcr':l:r r^ :'. ::-oo' ,1 :3S:t:.
. Encourage a culture of telling, with particular emphasis on the importance of bystanders. ln

that way pupils will gain confidence in 'telling'. This confidence factor is of vital importance.
It should be made clear to all pupils that when they report incidents of bullying they are not

considered to be telling tales but are behaving responsibly.
e Ensuring that pupils know who to tell and how to tell, e.g.:

o Direct approach to teacher at an appropriate time, for example after class.

o Hand note up with homework.
o -1.=-= : :;ulg€sircn Dc, ^:.i., I,i_,.-rcr "^,- i't 3_3tt: :;n _ ::: : _a.c]a

55-:. t{ aoncern This r: :-.:-::':c :, ::e ii-::-l ,tuol
o Administer a confidential questionnaire once a term to all pupils if '^'- 'tec

:r \,-

o Ensure bystanders understand the importance of telling if they witness or
know that bullying is taking place.

;\: ehcourage parent(s)/guardian(s) to approach the school ifthey suspect that their child

is being bullied. B- , rg and cyber bulli''n; i'€ 'SS..r€: '^,hich a'e hr;'ligh'oC ..' :l :.'?^:s
an: at t.e pe-?n: :.-:c:atron AGIJ.

The development of an Acceptable Use Policy in the school to include the necessary steps to
ensure that the access to technology within the school is strictly monitored, as is the pupils'

use of mobile phones.

I mplementation of curriculum
o The full implementation of the SPHE curriculum and the re', rscd Sta, Safe Prc;'an^^'es.

. School wide delivery of lessons on bullying from evidence based progrdmm€S, :'.9 S:a)- Safe

Prcg.anrme, -'re ,n, a'k Tall Programme
o De,rrer; of tne Ga'ca SPHE Programmes These iesscns, delivered by Community Gardai,

cover issues around rsonal and r-bul ora ional com

a

a
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a The school wil S pecifica ly co ns ider the add ition needs of sEN ls withpu p regard to p ro-
gramme mpleme ntat to n nd th deve lopment of ski lls an d stra tegies to ena ble a upils to

nd priately
p

respo a ppro

a

Links to other policies
This policy rs lrnked tc oire-,chooi poljc,t: practic
relevarrt to bull;rn: e g icde of Beh:,,,ic-.r C^rld p

t': an j i:::r\ rtres that are p;..trc:, a-,v
':tec:,. -: colicy, SupervisiOn of pupils,
ies.Acceptable Use , Attendance, S I activit

6' The school's procedures for investigation, follow-up and recording of bullying behaviour and the
established intervention strategies used by the schoolfor dealing with cases of bullying behaviour
are as follows (see section 6.9 of the Anti-Bullying procedures for erimary and
Post-Primary Schools):

The primary aim in investigating and dealing with bullying is to resolve any issues and to restore,
as far as is practicable, the relationships of the parties involved (rather than to apportion blame);

The school's procedures will be consistent with the following approach.
Every effort will be made to ensure that all involved (includinj prpitr, parent(s)/guardian(s)) under-
stand this approach from the outset.

Reporting bullving behaviour

. Any pupil or parent{s)/guardian(s) may bring a bullying incident to any teacher in the schoolo All reports, including anonymous reports of bullying, will be investigated and dealt with by
the relevant teacher.

o Teaching and non-teachingstaffsuch as secretaries, special needs assistants (SNA5), bus es-
corts, caretakers, cleaners must report any incidents of bullying behaviour witnessed by
them, or mentioned to them, to the relevant teacher;

o ln investigating and dealing with bullying, the (relevant)teacher will exercise his/her profes-
sionaljudgement to determine whether bullying has occurred and how best the situation
might be resolved;

r Parent(s)/guardian(s) and pupils are required to co-operate with any investigation and assist
the school in resolving any issues and restoring, as far as is practicable, the relationships of
the parties involved as quickly as possible;

o Teachers should take a carm, unemotionar probrem-sorving approach,o Where possible incidents should be investigated outside the classroom situation to ensure
the privacy of all involved;

a A nterviews shou td be conducted with se ns itivity a nd with d rd to the rights ofue rega
pup ils co ncerned. Pu e r-
mation n this way;

pi ls who are not d rect ly nvolved ca n a lso prov id VC rY usefu info
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ln cases where it has been determined by the relevant teacher that bullying behaviour has

occurred, the parent(s)/guardian(s)of the parties involved should be contacted at an early
stage to inform them of the matter and explain the actions being taken (by reference to the
school policy). The school should give parent(s)/guardian(s) an opportunity of discussing

ways in which they can reinforce or support the actions being taken by the school and the
supports provided to the pupils;

Where the relevant teacher has determined that a pupil has been engaged in bullying be-

haviour, it should be made clear to him/her how he/she is in breach of the school's anti-
bullying policy and efforts should be made to try to get him/her to see the situation from the
perspective of the pupil being bullied;
It must also be made clearto allinvolved (each set of pupils and parent(s)/guardian(s))that

in any situation where disciplinary sanctions are required, this is a private matter between
the pupil being disciplined, his or her parent(s)/guardian(s) and the school;

Follow up and recording

ln determining whether a bullying case has been adequately and appropriately addressed

the relevant teacher must, as part of his/her professionaljudgement, take the following fac-

tors into account:
- Whether the bullying behaviour has ceased;

- Whether any issues between the parties have been resolved as far as is practicable;

-Whetherthe relationships between the parties have been restored asfaras is practicable;

-Any feedback received from the parties involved, their parent(s)/guardian(s)s or the school

Principal or Deputy Principal

Follow-up meetings with the relevant parties involved should be arranged separately with a

view to possibly bringing them together at a later date if the pupil who has been bullied is

ready and agreeable.

Where a parent(s)/guardian(s) is not satisfied that the school has dealt with a bullying case

in accordance with these procedures, the parent(s)/guardian(s) must be referred, as appro-
priate, to the school's complaints procedures.

ln the eventthat a parent(s)/guardian(s) has exhausted the school's complaints procedures

and is still not satisfied, the school must advise the parent(s)/guardian(s) of their right to
make a complaint to the Ombudsman for Pupils.

Recording of bullyinc behaviour

It is imperative that all recording of bullying incidents must be done in an objective and factual man-

ner

The school's procedures for noting and reporting bullying behaviour are as follows

lnformal-determination that bullying has occurred
o lf it is established by the relevant teacher that bullying has occurred, the relevant teach-

er must keep appropriate written records which will assist his/her efforts to resolve the
issues and restore, as far as is practicable, the relationships of the parties involved.

o The school in consultation with the relevant teacher/s should develop a protocol for the
storage of all records retained by the relevant teacher.

Formal-Appendix 3 (From DES Procedures)
The relevant teacher must use the recording template at Appendix 3 to record the bullying be-

haviour in the followi circumstances

a

a

a

a

a

7



a) in cases where he/she considers that the bullying behaviour has not been adequately and
appropriately addressed within 20 school days after he/she has determined that bullying behav-
iour occurred; and

b) where the school has decided as part of its anti-bullying policy that in certain circumstances
bullying behaviour must be recorded and reported immediately to the principal or Deputy prin-
cipal as applicable.
Serrous cr recrdivtsl InOde'lts of physical, verbalc: psvchologicalbuilyina rall unde::his :a:egory.

When the recording template is used, it must be retained bythe relevantteacher in question and a
copy maintained by the principal. Due consideration needs to be given to where these records are
kept, who has access to them, and how long they will be retained.
Reccrd. *,ll be keci se:_-:rt ,n the prrncipai . :#,ce

Established intervention strategies
o Teacher interviews with all pupils

' Negotiating agreements between pupils and following these up by monitoring progress. This
can be on an informal basis or implemented through a more structured mediation pro."r,o working with parent(s)/guardian(s)s to support school interventionso No Blame Approach

o Circle Time
o Restorativeinterviews
. Restorativeconferencing
o lmplementingsociogram questionnaires
o Peer mediation where suitable training has been given

8



Procedures for dealing with bullying

1. lnitial report/disclosure of bullying behaviour

Ser',:-r t.: ' ,v;ll ;tul.--n: . -:- :r*'ects ot the r

ben,,. ,ou'

l' a':: : .', : ' ' n: Str.. :, r r.C lva'.ed lC:i-l

): ..'- :ana!:Jr

-' ':t C elc

trtl:,:i€:..:.

>€P; '31. '

rardent-speak "/ii- :::rae'::

.,.iJ iry to resoli€ if-'€ ::.r:- r: .iJ

':l 'i€rV€ :OT )''-"-..in'-

. h. -.n,'': !."avic-r'3: J:'.

-1.-. . >

.r- . - - "

-11 I ' ;n €:-ri.

e.- . _r

:n I : J

- . rrn ^.^-- p

. itrl), Ut r

:a

'i '.:: r10t 3i€i l:,, . : I -

": tena! lur'lf i-: -)'--:-'.1 ,

Support andf or sanction rnoy includeProcedu re
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2. Subsequent report /disclosure

Serrous l;rk ,^.;ir lne stuoent re

beh;.,c1. a.a ;.-:-.e beha.,Cu

Pllr,.':,. -:.',.'.; ,-: ri:n "", 
- -::.r

il'lr*::- : ..':- "--"-.': Oe* r, :.,t

-- .r i,:-F ', ]

D:-tn-: ,

frrr-'

lrcroent rn,esi,:a:ec D.l- the

'ele,3nt l:iCh:. .:'rd Cr

:'ina pal

3:th )€t-. -'p:..:^i:
- lc-,'^-rec

-' l^lrs

r-f"'l -.:, i"€. . 'C

. 1,.- ,, -

1 - rr'
' 4"'-l'-

Rele, ani leacr"iar-

Support and/or sanction moy

include:

ProcedureAction taken by
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3. Where bullying behaviour persists / serious incident of bullying

Det'Jrlirar S'!r:r!:'-r>lOn llter

agreeC >e.ci jc. jr-6 56N;,;; ) : -,Ce

r' :

h

i.f

C: r'

d!: - :

tr !-.-- .^
-J: tt

s( -r . .

: ;r,."t a' : >'...:-. i ^reet

".. rth Prrnc L:al .l:.JL;'l 
"

----^-l- rl - p-l

t:r:-dL li-

:ii-:i'€:;

:-,i'rtiOn

-r- jt al-. f ::llfl

i .. .t: a

-: I 5

e' I
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Itr

tc t-: 3:;r j
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F'r- : : ..

Support and / or SanctionProcedureAction taken by
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7' The school's programme of support for working with pupils affected by bullying is as follows
(see Section 6.8.16 of the Anti-Bullying Procedures for Primary and post-primary Schools) :

8. Supervision and Monitoring of pupils

The Board of Management confirms that appropriate supervision and monitoring policies and
Practices are in place to both prevent and deal with bullying behaviour and to facilitate early
intervention where possible.

5uipervtgron ol the school is organrsed on a ;'ota bas:s for break trmes iurchtimei and disrnissaio ln relation to Acceptable Use Policy in the school are the following issues addressed:
ililn:arne::r.:: ...: t.-- .,:a.,,,:,_t L i.:,i{-:.?
-hes,:t-oc (.::- a., ^.:. ::-i o_a :1.-.^e:,:::3.r
PUpil: :ra',e :a:- r i....t-:t iO -.:: tnl, :p1:._i,et . a: ,. _:.tS fOr em;.1 ;,.._,::: :-_- -l
u5e these Jr,,, _^Ji- it:-. a. su:.:., _iic..)

o Dupil:. are rT):',-:::l '.: r.-::ss :- :ra.a t^.:i r::.-.1: .i :-.:) cn fc.:nr. a-:: --:>:.a: -_- ,.
other eieclr: ',: ,: - n""-' ::,or ':-.: :h.,: have been approved by the schoor?

(Note that the schools Broadband Programme has blocked all social networking sites on the basis that they
waste time and take up too much of the bandwidth which is been provided for educational purposes only).

a All in-school supports and opportunities will be provided for the pupils affected by bullying
to participate in activities designed to raise their self-esteem, to develop friendships ana so-
cial skills and build resilience e.g.

- Pastoral care system
- ChilCren hgrprn; :f-,tcr:^
Socia lly speai(,nr "€>cr.,. i:
Talkabout resc;::e
Building self esteem

- Group work such as circle time

lf pupils require counselling of further supports the school will endeavour to liaise with the
appropriateagenciestoorganisesame.::"iir!c.-.\1"'*i rhismaybeforthepupil affect-
ed by bullying or involved in the bullying behaviour.

Pupils should understand that there are no innocent bystanders and that all incidents of bul-
lying behaviour must be reported to a teacher.

a

a
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9. prevention of Harassment
The Board of Management confirms that the schoor wit, in accordequaritv regisration, take al.r.;;;;;;,hr.;.:'1",:::ljl,:::'^:ltlce with its obrigations underharassment or pupits. or.staff or.h" ;;;rr.T;':ilffi'1ffi.flcable to o'"*nil.'Tru""rrl
specified i'e' gender incrroinglranlu""r"r,'.,",,status, 

family ra.,.ltl,y 
of the nine 

-gror"o.
age' disability' race 

"na 
ruri"rlffiffi; iravelrer community. 

ts, sexual oriuna",?oi,'rerigion,

il;llliJ,ill:'#::ff'ffi:ji:::f,",il1,TXi:l-"ffi1:" ,0 December 2074 ttwas updated

11' This policy has been made available to schoor personner and pubrished on the schoorwebsite.

:1,d[ffi'il,ll1n'J,?,'."J,il'il:1i#'lj; 
reviewed bv the Board,qr Management once in everyAraddin. --_-..,rv,v,, r,dr f,ne review has been compreted,,,".,iil.n"oio".rl"nnu,, 

",,

Signed:

rson of Board of Management)

Date: Llth october 2023

Date of next review: October 2024

Signed
(Principat)

Date: LLth October 2023

tu
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